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Meet our new

Publlc Sector strikes against cuts to
Pensions and Birmingham Council
workers pay great success

The recent strike by public sector workers was a magnificent success.

In total, three-quarters-of a-million Public and Commercial Services
Union (PCS), University and College

Pensions Officer

Hi everyone, I just wanted to
introduce myself to members. |
have been working as a Teaching
Technician over in the School of
Biosciences for the last nine years.
I am an alumnus of this university,

Union (UCU), Association of Teach-
ers and Lecturers: the education union
(ATL) and National Union of Teach-
ers (NUT) members took strike action
in June. Unions and their members

government attacks on their pensions,
jobs and work conditions. Teachers,
lecturers and civil service workers
walked out. Council workers in Bir-
mingham, Doncaster and Southamp-
ton struck too. Government and the
right-wing press had portrayed strik-
ers as a threat to the nation. Thou-
sands of strikers held firm and
marched across towns and cities all
over the UK from Truro in Cornwall up to Scotland. Around 13,000
schools out of 21,000 were affected by the strikes. The PCS union said
that 84% of members walked out. Ten thousand Birmingham Council
workers also joined Unite walkouts, marching through Birmingham.

Council workers took strike ac-
tion over cuts to pay, working
conditions and jobs. Branch sec-
retary Matthew Raine joined the
picket line at Lifford Lane. He
spoke to a low-paid home care
assistant, who said: “I’'m going

for what it’s worth, and graduated
back in 1992 from the School of
Chemistry.

I think pensions are an extremely
important part of our remuneration

+8| package and I want to raise aware-
| ness about the value of our pen-
| sions and how we can protect them.

There is so much happening on the
pensions scene at the moment (see
my article later in this newsletter)
and I would welcome any member
contacting me for an informal chat,
or if there are any other issues you
wish to discuss.

Sajid Awan 01214147799
S.J.Awan.l@bham.ac.uk

I work term-time only, but I will
still be contactable by e-mail from
231 July until 4™ September

i

to lose over £3,000. They want
us to work day and night for
lower wages.” She added,
“we’re here against the cuts—all
the cuts. We’re so proud to be
out with the other unions, sup-
porting each other.”

Big thanks to our UNISON

¥ ™ members who took the
afternoon off to show their
support by joining the march!
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Public Sector Pensions

In June national strikes were instigated by teaching unions and
Public and Commercial Services Union (PCS). The industrial
action was supported by Unison, a decision was made not to
ballot our members until the outcomes of the detailed
government negotiations are known.

BPAS Pensions

All members of BPAS should have received a letter and form
from the Pensions Office outlining the options available for
your membership of the scheme from 1* August. At first glance
the options for this year look almost identical to those from
August 2006 apart from the increase of option 1 from 6.7% to
6.8%. The more significant change is for the annual increases
to pensions in payment to be linked to the value of the
Consumer Prices Index (CPI) rather than the Retail Prices
Index (RPI). This will only apply to that element of your
pension built up after 1* August 2011.

This change is happening as a result of the government an-
nouncement in the ‘emergency budget’ in June 2010 that all
public sector pensions will be increased by CPI and not RPI
from April 2011. In the detailed BPAS rules it is indicated that
pensions in payment will be increased at whatever rate is used
for the public sector. This is being challenged at a national
level and Unison has joined a judicial review application (legal
challenge of a government decision) to have this change to the
pension schemes reversed. This is the ONLY way RPI may be
maintained for BPAS and it is in our interests to support our
members in the national fight to protect public sector pensions.
To see what Unison are doing nationally see
www.unison.org.uk/pensions/protectour.asp

2011 Pay Claim

Academic and Academic Related

Our university employers have offered a flat rate rise of £150
per year. UNISON have expressed our disappointment with this
and made it clear it does not reflect the needs of our members
with rising inflation. The National Higher Education Service
Group executive voted to enter into a formal dispute with the
employers to force further negotiations.

**%Stop Press***Support staff Pay Claim

We have just received a final pay offer from the University of
1.4%. A branch meeting on the 7th September will vote on the
pay offer and more details will come out after your branch
committee have met in August.

Newsletter put together on behalf of:
Executive Committee

Unison, University of Birmingham Branch
Newsletter Editor: Sarah Lilly

Overtime—make
sure you are paid
what you are
owed

If you work your first or second
rest day you are entitled to
overtime or time off in lieu at the
same rate.

Many managers are trying to
force staff to take time off in lieu
instead of being paid the
overtime. Your contract of
employment is quite clear, it is
up to you the employee to re-
quest time off in lieu instead of
overtime. Your manager can not
force you to do this

Overtime details are in the
support staff contract of
employment. If you would like a
full copy it is available online or
email Matthew Raine
m.j.raine@bham.ac.uk.

If you are concerned that
overtime is not being paid
correctly or feel pressured in
any way please get in touch with
your rep or a member of the
branch committee.

Ways to contact your branch
(A full list is on our website

www.unison.bham.ac.uk)
Branch Secretary
Matthew Raine
m.j.raine@bham.ac.uk
Text 07904 960 442
Deputy Branch Secretary
Lee Crutchley
l.crutchley@bham.ac.uk
0121 414 7622

Chair

Paula Anne Beasley
p.a.beasley@bham.ac.uk

Vacant Posts

Environmental Officer

Women'’s Officer

Academic Liaison Officer

Health & Safety Officer (reserve)
Young Members Officer
UNISON Labour Link
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Celebrating Unisons success
at the University of
Birmingham Branch
Good news for HAS

Pay Grading/
Banding

We are close to agreeing a new
procedure for reviewing the
job band/grade of support
staff. Currently many staff take
on additional responsibilities
each year which over time can
mean their job band should be
re-evaluated.

In some instances as
employees we may be asked to
take on a large chunk of
additional responsibility. New
procedures will allow staff to
request for their job band to be
re-evaluated. This should
always happen whenever
significant new responsibility
1s taken on. We hope to be able
to email out the new procedure
by September this year.

Over the last few months Unison has been in consultation with
Hospitality and Accommodation Services (HAS) management
over proposals to restructure catering operations in the HUB
and Avanti. The original proposals put forward by management
placed three of our members at risk of redundancy. A further
eleven members faced losing up to 50% of their income due to
reduced hours and a switch to term time only working.

Unison is delighted to be able to say that we have negotiated
solutions for all these members. No Unison member has been
made redundant and no members have been forced to lose income
as a result of this restructuring exercise. We have worked
rigorously with the University and HAS management to find
alternate solutions that protect the job security and income levels
of our members.

It is now important to have more support and more members, we
encourage you to either join us as a Unison member or tell your
friends. Departments across the university are now being asked to
come up with plans to save money so financing staff and funding
are increasingly important issues. In the last year we have
represented many members at different consultations across
campus and are proud to say we have never lost a member to
compulsory redundancy.

For more details please contact our HAS Officer Howard Mower
on 0121 414 4863 or email h.n.mower@bham.ac.uk.

10 week courses.

September, Evening Courses

IT courses, Numeracy Skills, Literacy Skills

ENROL NOW.

If you have not studied for a while, why not make an easy start with UNISON’s short 5 and

By spending just a little time each week, learning at your own pace, you will improve your
skills and notice the difference straightaway.

For more information contact Marian Jordan on 0121 414 6989 or m.a.jordan@bham.ac.uk.

£10 voucher for every member

who recruits a new membexr!
Contact Lee for more information: 0121 414 7622 or l.crutchley@bham.ac.uk




APPLICATION FORM

UNIVERSITY OF BIRMINGHAM BRANCH

Mrs 5 Ms 5 Miss 5 Mr S Other: RECRUITED BY:
First Name: Other Initial(s):
Surname: Date Of Birth:
Job Title: Department:
Grade / Band: Email Address:
Academic / Academic Related / Support*
Full Time / Part Time / Reduced Hours* Tel:
*delete as appropriate
National Insurance Number: - - Payroll Number:
Home Address: Signature:

Date:
Authorisation: Political Fund:

I wish to join UNISON and accept its rules and constitution.

5 1 authorise deduction of UNISON subscriptions from my salary/wages at
the rate determined by UNISON in accordance with its rules to be paid over
to them on my behalf. I authorise my employer to provide information to
UNISON to keep my records up to date.

Other ways to Pay (please tick if appropriate):
5 Direct Debit 5 Cheque

I authorise deduction of the following Political Fund payment as part of my
subscription:

5 Affiliated Political Fund 5 General Political Fund

5 Please tick here if you require materials in a different format (eg large
print or Braille)

UNISON’s Affiliated Political Fund (APF) is used to campaign for
and promote UNISON policy and the need for quality public services
within the Labour Party, locally and nationally, in Parliament and
Europe. UNISON APF affiliated to the Labour Party.

UNISON’s General Political Fund (GPF) is used to pay for cam-
paigning at branch, regional and national levels of the union and for
research and lobbying in Parliament and Europe. It is independent of
support for any political party.

It is important that you indicate a choice of fund by ticking one of the
boxes above. Your subscription shown below includes a political fund
payment so you do not pay any more by being in one of the funds.

If you have been a member of a Trade Union before, please state
which one:

Please tick the appropriate box below for your earnings before deductions:

Band Weekly Pay Annual Pay Subs Per Week Subs per Month Tick Box
A Up to £38.47 Up to £2000 £0.30 £1.30 5
B £38.48 - £96.16 £2001-£5000 £0.81 £3.50 5
C £96.17 - £153.84 £5001-£8000 £1.22 £5.30 5
D £153.85 - £211.53 £8001 - £11,000 £1.52 £6.60 5
E £211.54 - £269.23 | £11,001 - £14,000 £1.81 £7.85 5
F £269.24 - £326.92 | £14,001 - £17,000 £2.24 £9.70 5
G £326.93 - £384.61 | £17,001 - £20,000 £2.65 £11.50 5
H £384.62 - £480.76 | £20,001 - £25,000 £3.23 £14.00 5
1 £480.77 - £576.92 | £25,001 - £30,000 £3.98 £17.25 5
J £576.93 - £673.08 | £30,000 - £35,000 £4.68 £20.30 5
K £673.08 + Over £35,000 £5.19 £22.50 5

Please tick the appropriate box to indicate how often you are paid:
Weekly 5 Fortnightly 5 Four Weekly 5 Monthly 5

Please tick this box if you are student member in full time education (including student nurses or Modern Apprentices). Your subscrip-
tion is £10.00 per year. 5

The information provided by you shall be recorded by Unison for statistical purposes and used for sending you Unison publications, bal-
lot forms and other wise communicating with you. If you do NOT want any mailings from Unison, besides those required by statute
please tick this box 5

To keep fully informed of the services we arrange for members we want you to receive details of benefits offered by or in conjunction
with Unison’s affinity partners. The affinity partners are organisations with close links to Unison that share our ambition to provide you
with the best possible range of benefits. Under Data Protection legislation we can only disclose your details to our affinity partners with
your explicit consent. Therefore if you WANT to receive details of the full range of benefits you MUST tick this box 5

Please return your completed form to:
Lee Crutchley c/o CELC, Ashley Building, University of Birmingham




